
TheThe March 13, 2003 Expanded Staff Meeting was chaired by was chaired by Public Defender Michael P. Judge.
The following topics were among those discussed:

RECENTRECENT APPELLATERECENT APPELLATE DECISIONS by Lon Sarnoff:  Mr. Sarnoff:  Mr. Sarnoff discussed three recent appellate
court decisions: (1) the Ewing decision of the U.S. Supreme Court, (2) the Alford decision of the
California Supreme Court, and (3) the Coronado decision of the Court of Appeal.

TheThe Ewing decision, contrary to decision, contrary to the popular press reports, did decision, contrary to the popular press reports, did not validate all 3rd strike sentences
(25-li(25-life)(25-life)  against(25-life)  against claims of cruel and unusual punishments.  Rather, it ruled that in Mr. Ewing �s
case,case, because of his lengthy and violent past, such a sentence wascase, because of his lengthy and violent past, such a sentence was not unconstitutional. case, because of his lengthy and violent past, such a sentence was not unconstitutional.  However,
thethe court did approve the concept of proportionality review of sentence the court did approve the concept of proportionality review of sentence lthe court did approve the concept of proportionality review of sentence lengths.  If a sentence
appearsappears to be appears to be grossly dappears to be grossly disproportionate to the underlying crime, then such review authorizes an
examinationexamination of the offender �sexamination of the offender �s prior record, and a comparison to sentence lengthsexamination of the offender �s prior record, and a comparison to sentence lengths imposed within
thethe state for more and less serious offenses, as well as such a comparison to sentences imposed
byby other states for lby other states for like by other states for like offenses.  Our staff attorneys are urged to bring any disproportionate
sentences to the attention of our Appellate staff for possible writ relief.

TheThe Alford decision deter decision determined decision determined that protective orders imposed in Pitchess discovery under the
Evidence Code section 1045(e)   basic protective order, mandatory in all cases,  Evidence Code section 1045(e)   basic protective order, mandatory in all cases,   limit the useEvidence Code section 1045(e)   basic protective order, mandatory in all cases,   limit the use of
suchsuch discovery to the very case in which thesuch discovery to the very case in which the discovery motion was granted.  Mr. Judgesuch discovery to the very case in which the discovery motion was granted.  Mr. Judge has created
thethe  �Alford Committee � to make recommendationthe  �Alford Committee � to make recommendations regthe  �Alford Committee � to make recommendations regarding the impact of the Alford case upon
ourour practices and protocols.  The committee expects toour practices and protocols.  The committee expects to submit its report by April 21, 2003. our practices and protocols.  The committee expects to submit its report by April 21, 2003.  In the
meantimemeantime our staff are advised not to share Pitchess information.  Please note, however, tmeantime our staff are advised not to share Pitchess information.  Please note, however, thameantime our staff are advised not to share Pitchess information.  Please note, however, that
Alford has nothing to do with other forms of information regardi has nothing to do with other forms of information regarding of has nothing to do with other forms of information regarding officer misconduct, such as
publicpublic information resulting from media reports, Board of Rights hearings, public information resulting from media reports, Board of Rights hearings, infopublic information resulting from media reports, Board of Rights hearings, information gleaned from
thethe Civil Register, or anecdotal infthe Civil Register, or anecdotal infothe Civil Register, or anecdotal information obtained as a result of any other type of public
proceedingsproceedings including otherproceedings including other trials.  Our attorneys should feel freeproceedings including other trials.  Our attorneys should feel f ree to continue consulting with PIAS
regarding any such non-Pitchess information which might be available.

InIn CCoronado Police Officers Association vs. Steven Carroll the Public Defender of San Diel the Public Defender of San Diegl the Public Defender of San Diego
receivedreceived a Californiareceived a California Public Records Act (CPRA) request fromreceived a California Public Records Act (CPRA) request from the Association seeking information
regardingregarding the informationregarding the information and databases that office maintainsregarding the information and databases that office maintains regarding police officers.  The Court
ofof Appeal determined that the CPRA does not reach such records, of Appeal determined that the CPRA does not reach such records, because tof Appeal determined that the CPRA does not reach such records, because the business
conductedconducted by the Public Defender is not the  �public �s busiconducted by the Public Defender is not the  �public �s business � buconducted by the Public Defender is not the  �public �s business � but rather private business
conducted for the benefit of the office �s clients.  The Public Defender therefore is not required to
provideprovide the information sought by the CPRA request.provide the information sought by the CPRA request.  Our officeprovide the information sought by the CPRA request.  Our office has received similar requests from
thethe Hawthorne and Bellthe Hawthorne and Bell Police Departments.  While we have provided certain information,the Hawthorne and Bell Police Departments.  While we have provided certain information, such as
thethe policies and procedures governing the collection, retention, andthe policies and procedures governing the collection, retention, and dissemination of information,
asas well as certainas well as certain informationas well as certain information regarding public employment records, we have denied the requests
insofar as they seek information protected by the Coronado case.

BOARDBOARD ORDERED BUILDIBOARD ORDERED BUILDING SECURITY BOARD ORDERED BUILDING SECURITY AUDITS  by Bill Saul:  The Office of Security
ManagementManagement is requesting that the survey theManagement is requesting that the survey the Department completedManagement is requesting that the survey the Department completed last year be updated on an
annualannual basis. annual basis.  The new audit form was distributed to each Head Deputy.  Eachannual basis.  The new audit form was distributed to each Head Deputy.  Each location, including
allall sateall satelliteall satellite locations, is to be updated.  The audit is to be completed by  March 31, 2003. The
SecuritySecurity Preparedness Audit is an on-site examination for the building to determine seSecurity Preparedness Audit is an on-site examination for the building to determine securSecurity Preparedness Audit is an on-site examination for the building to determine security
measuresmeasures presently in force, practices that need changing, or procedures that shoumeasures presently in force, practices that need changing, or procedures that should measures presently in force, practices that need changing, or procedures that should be
implemented to bring the facility up to appropriate standards.



InvestigationsInvestigations Lieutenant Bill Saul retained copies from our audit of last year.Investigations Lieutenant Bill Saul retained copies from our audit of last year.  IfInvestigations Lieutenant Bill Saul retained copies from our audit of last year.  If you need to review
thatthat particuthat particularthat particular audit, or have any questions, please contact Mr. Saul at (213)974-2891.  The
completedcompleted survey should be provided to Mr. Saul at 210completed survey should be provided to Mr. Saul at 210 West Temple Street, Loscompleted survey should be provided to Mr. Saul at 210 West Temple Street, Los Angeles, prior
to the due date.

UPDATESUPDATES TO EMERGENCUPDATES TO EMERGENCY MANUAUPDATES TO EMERGENCY MANUAL by Rudy Rousseau:  Mr. Rousseau distr ibuted two
updatedupdated attachments (A-7 and B7) to the Department �s  Emergency  Disaster  Response Plan.
TheThe two documents  update  the material contained inThe two documents  update  the material contained in the attachments and are to replaceThe two documents  update  the material contained in the attachments and are to replace A7 and
B7 currently in the manual. 

TRANSFERTRANSFER  OF  PVs  by Ron Yorizane:  Mr:  Mr. Yor:  Mr. Yorizane discussed the transferring of probation
violationviolation cases.  The courts have been sending  probation violation cases toviolation cases.  The courts have been sending  probation violation cases to trail behind cases in
ootherother courts.  other courts.  Mr. Yorizane discovered that some of our lawyers are not notifying the receiving
publicpublic defenders andpublic defenders and explaining the reason for sending the file.  Lawyers transferringpublic defenders and explaining the reason for sending the file.  Lawyers transferring such cases
shouldshould contact the Deputy Public Defender (transferee) in the court in which the case is sshould contact the Deputy Public Defender (transferee) in the court in which the case is set anshould contact the Deputy Public Defender (transferee) in the court in which the case is set and
coordinate the move and then follow it up with a memo.

DEPARTMENTALDEPARTMENTAL SUPPLDEPARTMENTAL SUPPLY CADEPARTMENTAL SUPPLY CATALOG  by Janet Yarbrough:  Administrative Deputy Darolyn
JeJensenJensen haJensen has prepared a revised Public Defender Stock Catalog, which was distributed to all
managers.managers.  It is imperative that the procedumanagers.  It is imperative that the proceduresmanagers.  It is imperative that the procedures outlined in the catalog be followed as
noncompliancenoncompliance may result in subsequent orders being held.  A Head Secretary can authorize
ordersorders for regular supplies that are contained on the Request for Supplies form (PD1).  The PD1
formform must be completelyform must be completely filled out. (Do not include prices.) Public Defender stock items should be
placedplaced on a single PD1 form.  Forms that are filled out incorrectly may be returned to the Head
Secretary.Secretary. Any item not in the Public DefeSecretary. Any item not in the Public DefendSecretary. Any item not in the Public Defender stock catalog is considered a special order, and
mustmust be authorized bymust be authorized by a Head Deputy or higher. Themust be authorized by a Head Deputy or higher. The Public Defender stock catalog was distributed
to all managers.

STRATEGICSTRATEGIC EMPLOYEE SURVEY by Ron White::  Mr. White discussed the Los Angeles County
StrategicStrategic Employee Survey Project. Strategic Employee Survey Project.  This is a long-range strategic plan toStrategic Employee Survey Project.  This is a long-range strategic plan to build upon the successes
of the pastof the past and move the County in a new direction for the future.of the past and move the County in a new direction for the future.  The specific goals in the plan
recognizerecognize the importance of employeesrecognize the importance of employees to the County �s continued effectiveness. Withrecognize the importance of employees to the County �s continued effectiveness. With funding from
thethe Quality and Productivity Investment Fund, the County is surveying employees to obtain their
inputinput on training needs and work lifeinput on training needs and work life in the County.  Participation is important for creating a more
positive work environment and designing developmental opportunities for employees.

AllAll permanentAll permanent County employeesAll permanent County employees are being asked to complete one of several surveys.  The input
receivedreceived from the survey willreceived from the survey will enable the County to prioritize and select trainingreceived from the survey will enable the County to prioritize and select training programs for jobs
throughoutthroughout the County.   Individuals � responses to  the survey will be kept strictly confidential. Staff
is encouraged to complete and return the survey using the envelope provided.

OUTSIDEOUTSIDE EMPLOYMENT FORMS by Ron Whiby Ron White:  A:  A memo from Mr. White, dated March 17,
20032003,2003, was sent to all permanent employees announcing the annual employee report on outsi2003, was sent to all permanent employees announcing the annual employee report on outsid2003, was sent to all permanent employees announcing the annual employee report on outside
employment.employment.  The report is to be completed by all full-time employeeemployment.  The report is to be completed by all full-time employees engaged in aemployment.  The report is to be completed by all full-time employees engaged in any outside
employment,employment, part-time County employment, self-employmeemployment, part-time County employment, self-employmenemployment, part-time County employment, self-employment or entrepreneurial activities.
EmployeesEmployees not engaged in outsidEmployees not engaged in outside emplEmployees not engaged in outside employment activities are to complete Section 1 of the form.
TheThe forms are to be signed and dated by the employee and then The forms are to be signed and dated by the employee and then submitted toThe forms are to be signed and dated by the employee and then submitted to their Head
Deputy/SeDeputy/SectionDeputy/Section ManaDeputy/Section Manager for review and signature.  Human Resources Division must receive all
completedcompleted forms nocompleted forms no later thancompleted forms no later than Friday, April 18, 2002.  The forms must be sent to Lorraine Moore



Welch,Welch, Head Personnel Tech, at the CSFCJC, 210 West Temple Street, RoomWelch, Head Personnel Tech, at the CSFCJC, 210 West Temple Street, Room 19-320.  Ms. Welch
may be contacted at (213) 893-2596.

CALOSHACALOSHA SUMMARIES by Marilyn by Marilyn Turner:  :  CalOsha regulations require establishments to
complycomply with specific record keeping protocols regarding comply with specific record keeping protocols regarding wcomply with specific record keeping protocols regarding workplace injuries/illnesses.  Human
ResourcesResources staff Leesha Hayward centrally maintains theResources staff Leesha Hayward centrally maintains the original records,Resources staff Leesha Hayward centrally maintains the original records, Workers � Compensation
forms,forms, etc., for theforms, etc., for the Department.  CalOsha regulations also require establishments to annually post,
withoutwithout personal identifying information, a summary of the recordable injuriewithout personal identifying information, a summary of the recordable injurieswithout personal identifying information, a summary of the recordable injuries/illnesses that
occurredoccurred at each work location the previous year. occurred at each work location the previous year.  As ofoccurred at each work location the previous year.  As of January 1, 2002, the summary (CalOsha
FormForm 300A) of recordable injuries/Form 300A) of recordable injuries/illnesses Form 300A) of recordable injuries/illnesses occurring at each work location is to be posted from
FebruaryFebruary 1 though April 30February 1 though April 30 of the current calendar.February 1 though April 30 of the current calendar.  Leesha Hayward has prepared the summaries
(CalOsha(CalOsha Form 300A) for each(CalOsha Form 300A) for each department work location, even if no(CalOsha Form 300A) for each department work location, even if no injuries/illnesses occurred at
thethe work location.  A CalOsha Form 300A will be sent to Head Deputies, who athe work location.  A CalOsha Form 300A will be sent to Head Deputies, who are to ensure tthe work location.  A CalOsha Form 300A will be sent to Head Deputies, who are to ensure the
summarysummary (with or without recordablsummary (with or without recordable injursummary (with or without recordable injuries, etc.) is posted for the specified period at each
branch/office/work location within their area of responsibility. 

COCORVELCORVEL PREFERRED PROVIDER ORGANIZATION (PPO) DIRECTORY by Ms. Turneby Ms. Turner:  A:  An
employeeemployee who sustains a work-related injury/illness may be treated by his/her personal physician
providedprovided the employee has previously submitted written notice, i.provided the employee has previously submitted written notice, i.e., a Desigprovided the employee has previously submitted written notice, i.e., a Designation of Physician
WorkWork Injury form.  If no DesigWork Injury form.  If no DesignationWork Injury form.  If no Designation form is on file and the employee requires non-emergent
medicalmedical treatment, the employee must be referred to a County-approvemedical treatment, the employee must be referred to a County-approved Preferrmedical treatment, the employee must be referred to a County-approved Preferred Provider
OrganizationOrganization (PPO) facilitOrganization (PPO) facilityOrganization (PPO) facility.  These facilities are listed in the County-approved Corvel Preferred
ProviderProvider OrganizProvider OrganizatioProvider Organization (PPO) Directory.  The Department receives the Corvel PPO Directory
approximatelyapproximately every six months.  Previously,approximately every six months.  Previously, it �sapproximately every six months.  Previously, it �s been a very labor intensive process to duplicate
andand distribute the directorieand distribute the directoriesand distribute the directories, sample Workers � Compensation forms, etc., to each
manager/supervisormanager/supervisor at each work manager/supervisor at each work locatimanager/supervisor at each work location.  However, Human Resources staff now has the
capabilitycapability to receive the directory,capability to receive the directory, which is in Microsoft Word  format, via e-mail.  Leesha Hayward
willwill convert the Corvelwill convert the Corvel PPO Directory to WordPerfect format and then e-mail the directory towill convert the Corvel PPO Directory to WordPerfect format and then e-mail the directory to each
HeadHead Deputy, DIC, Head Secretary, Manager/Supervisor, etc. in the Department.  The most recent
directorydirectory isdirectory is dated February  2003 and Ms. Hayward will be e-mailing them Department-widedirectory is dated February  2003 and Ms. Hayward will be e-mailing them Department-wide in the
near future.

LALA COUNTY BAR ASSOCIATION 125th BIRTHDAYLA COUNTY BAR ASSOCIATION 125th BIRTHDAY CELEBRATION by by Michael P. Judge:  Mr.
JudgeJudge distributed a flyer announcing the 125th Birthday Celebration of the LA County Bar
Association.Association.  The event willAssociation.  The event will take place at theAssociation.  The event will take place at the Orpheum Theatre, 842 S. Broadway, Los Angeles on
AprilApril 9th,, 2003. , 2003.  Special Keynote Speaker is the Honorable Dennis Archer, ABA President-Elect,
formerformer Mayor of Detroit and Michiganformer Mayor of Detroit and Michigan Supreme Court Justice.  There will beformer Mayor of Detroit and Michigan Supreme Court Justice.  There will be live performances by
The Coasters and The Drifters and accompanied by Danny and theThe Coasters and The Drifters and accompanied by Danny and the Corvettes. The Coasters and The Drifters and accompanied by Danny and the Corvettes.  Mike Yamamoto
and his band Use aand his band Use a Guitar, Go to Prisonand his band Use a Guitar, Go to Prison will also perform.  Walter L. Gordon, Jr. will be honored
for his 65 years of service as a criminal defense lawyer.


